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EDUCATION AND COMMUNITIES DIVISION

STANDARDS AND QUALITY REPORT

St. Luke’s R.C. Primary School

Stone Avenue
Mayfield

Dalkeith

EH22 5PB



Tel: 0131 663 3857




Email: stlukes_ps@midlothian.gov.uk

Acting Head Teacher: Mr A. Currie

Section 1 - INTRODUCTION

Our Vision, Values and Aims
Our school vision, values and aims were discussed and agreed by our school community.
Caring at, Sharing at, Learning at .........St Luke’s!
We will develop our understanding of the Gospel values of faith, hope and love, through the Sacramental life of the Catholic Church.

We will create a safe, welcoming and nurturing environment, where each child is valued as a person in their own right.

We will build upon the existing good relationships between home and school.

We are committed to providing high quality learning experiences that will enable our children to become:

Successful Learners

· We will always do our best

· We will think creatively

· We will learn independently and together

· We will develop our skills for life

Confident Individuals

· We will respect ourselves

· We will have an ‘I can’ attitude

· We will be happy, healthy and feel safe

· We will aim high for our futures

Responsible Citizens

· We will respect and value others

· We will make appropriate choices and decisions

· We will work closely within our school and with our Parish and wider community

· We will develop our knowledge of the world and Scotland’s place in it

Effective Contributors

· We will have an enterprising attitude

· We will solve problems and work together

· We will communicate in a variety of ways to include everyone

· We will value and empower children, staff and parents
Our School Values and Aims from the Perspective of our Parent Community

· We aim to work as a team, for the good of our children and the whole school

· We aim to create a safe, happy and caring environment where each child and adult is respected & valued.

· We aim to ensure that each child has an equal opportunity of achieving her or his full potential.

· We aim to support and extend the school’s links with the wider community.

· We aim to provide a variety of learning experiences suited to each child’s individual needs.

· We aim to support, encourage and extend parents’ involvement in the life of the school.

· We aim to encourage each child to develop a sense of responsibility for their own learning.
Our School Values and Aims from the Perspective of our Pupils

· We want to work as a team (Primary 2/3)
· We would all like to know that we are safe and cared for in school. (Primary 4/5)

· We all want to do lots of fun and exciting activities to learn (Primary 1/2)
· We want to talk to people from our community (Primary 1)
· We would like our parents to come in to school to see what we are doing (Primary 5/6)

· We would like to do more enterprise activities in school and involve our families and the community (Primary 7)
Dear Parent/Carer

I am delighted to provide you with a copy of the Standards and Quality Report of St. Luke’s Primary School for the school session 2011-2012.

The purpose of the Report is to provide you with a summary of the school’s progress towards key areas of improvement identified through the School Improvement Plan for session 2011-2012.  The Report will share areas of strength and progress made towards these priorities and also identify key areas of improvement identified for the forthcoming school session 2012-2013.

St. Luke’s RC Primary School continues to serve mainly the Mayfield community which lies to the south of Dalkeith.  The school roll for session 2011-2012 was 131 children across a six-class structure.  The long term absence of the P6 teacher resulted in a period of supply teachers for this stage.  
The Head Teacher retired from his position in June 2012 after 6 years service to the school community – we wish him a happy and healthy retirement.  The Principal Teacher was successful in applying for the Acting Head Teacher position and will commence the role from September 2012.  The leadership and management of the school will be supported by a colleague Midlothian Head Teacher and the School Group Manager.

Two class teacher vacancies were filled by supply teachers to commence in August 2012.

Over the course of the school session, the staff team agreed that the School Improvement Plan was ambitious and agreed on key priorities from this to be addressed.  This is reflected in the school’s evaluation of progress and next steps.
In collating the Report the school has drawn upon a range of sources including children’s ongoing assessment and Standardised tests at P1, P4 and P7 stages, respectively.  Also, feedback received from children, parents and school staff as well as a planned programme of visits to share classroom experiences by the Head Teacher, School Group Manager and colleague Head Teacher, have helped inform the Report.

The next section provides you with an overview of progress made with key priorities from last session.

Section 2 – AN OVERVIEW OF PROGRESS IN MEETING THE PRIORITIES WE SET FOR IMPROVEMENT FOR SESSION 2011-2012
The table below summarises progress in meeting the main areas of development of the school last session, August 2011 - June 2012:
	Priority
	Progress in meeting targets

	Improving learning and teaching approaches linked to Curriculum for Excellence - Writing
	Satisfactory progress, some targets met

	 Improving health & well-being – staff health and wellbeing
	Adequate progress, some targets met

	Improving parent/carer engagement in learning
	Satisfactory progress, some targets met


	Improve Equality – improved communication through for all children through sign-a-long
	Good progress, most targets met



Section 3 HOW WELL DO CHILDREN LEARN AND ACHIEVE?

Learning

Most children at St. Luke’s are well behaved, polite and well mannered.  Our programme of classroom observations also confirms that they are motivated and eager to learn.  Feedback from some children and parents confirm that they are enjoying and engaged in their learning – this now needs to be extended to all classes.
Some children are involved actively in their learning with regular opportunities to work with a partner and in small groups.  They can talk about their learning and share their understanding.  There is now a need to ensure that active approaches to learning and teaching are consistent and appropriate in all classes.

All children are experiencing two hours of Physical education each week and children benefit from the input of visiting teachers of Music and Art and Design, as well as strings and brass tuition and a guitar group.  Some classes planned opportunities to engage partners in the children’s learning experiences and access appropriate opportunities out-with the classroom and school in order to increase children’s motivation and bring learning to life.  All children from P1-P7 will benefit from a planned approach to this across all areas of learning.
P7 children successfully developed their ‘Profile’ to take with them in their transition to Secondary school.  These will be used in form classes in S1 from August 2011.  P7 Profiles will be reviewed across the P7 Associated Primary Schools Group.  Learning stories have been implemented in some classes and have been successfully introduced.  In so doing, children will benefit from a greater understanding and awareness of themselves as learners, their strengths and next steps.  The children will benefit from a consistent approach from P1-P7.  
With support of the Literacy Development Officer, some progress has been made in most classes with the development of writing.  Children will now benefit from more regular opportunities to evaluate their learning and progress and identify next steps.  Tracking of pupil progress will benefit from more regular review by class teacher, monitoring by Head Teacher and moderation across all stages.
Some children experienced interdisciplinary approach to learning through the ‘Titanic’ theme.  Children were involved in planning, developing and presenting their learning to peers, parents and the local community and were highly motivated throughout.  Further opportunities for a themed approach are planned for session 2012-2013 to build on this success.
Achievement

The school is very proud of its inclusive and welcoming ethos and feedback from parents and partners has confirmed this as a particular strength of the school.  Similarly, they highlighted the time and dedication of the Head Teacher and school staff in supporting children’s learning and social and emotional needs.   This has impacted positively in maintaining good levels of attendance over the last year at 93.82% and very low exclusion rates at 0.14%.
Transition from Nursery-Primary 1 is a major strength and has been commented on favourably by parents/carers, children and school staff.  Regular transition visits by the Head Teacher/Principal Teacher to the Nursery and planned visits to the school and classroom for the children help ensure a smooth transition to Primary 1.  This is then followed-up with a curriculum evening and open sessions where parents visit the children in class to observe literacy, numeracy and other areas of learning in practice.  Children with Additional Support Needs are well supported prior to starting school and in consultation with parents/carers and partner agencies.  School staff work in partnership with colleagues and parents/carers through early partnership meetings during pre-school to ensure needs of children identified with additional support needs are being met.  
Children’s progress has shown an improving trend in some classes.  From our ongoing assessment programme we have seen an improving trend in literacy and numeracy in some classes.  With renewed focus on children’s pace of learning the school will aim to challenge all learners in all classes, building on the good practice observed during our planned programme of classroom visits as well as the feedback received from the children on their preferred learning style.  We will ensure that all classes are tracking pupil progress more consistently, especially in reading, writing and numeracy and maths.
Feedback from parents also suggests a more consistent approach to homework would help complement the experiences of the children in school with those at home and ensure high expectations at all times.  A draft policy statement on expectations of Homework will be issued to all stakeholders at end August 2012 for the forthcoming school year.
The school has a high regard for celebrating children’s achievements at weekly assembly with an evolving theme, a weekly focus on Gospel values and the opportunity to continue to set high expectations of behaviour, conduct and learning across the whole school.  Opportunities for children to share wider experiences and birthdays as well as a weekly learning focus and class-led assemblies promote further the school’s very good ethos.
How well does the school support children to develop and learn?
Children’s learning experiences are good in some classes.  Teachers are increasingly working with experiences and outcomes to plan children’s learning and they are becoming more familiar with assessing and tracking children’s individual progress.  
Some classes worked well together in planning and implementing an interdisciplinary school theme, ‘Titanic’.  This provided staff with the opportunity to work together, to challenge children’s learning further by making real and meaningful connections across different curricular areas.  Children were also involved at the planning stage and in presenting their learning to parents/carers and the local community.  Further development of this approach to learning is planned for next session with a Scottish theme planned for November 2012.

Procedures are in place for supporting children’s learning.  Children with individualised education programmes (IEPs) are well supported in school.  Parents/Carers have the opportunity to meet regularly with school staff and partner agencies to discuss progress and agree next steps.  The support for learning teacher meets regularly with the Head Teacher to discuss plans and next steps for supporting children’s learning.  This has impacted positively on children’s learning and development as there is a shared expectation of their next steps.  More regular liaisons with class teachers and support for learning will impact further positive outcomes for children as their needs are increasingly met through planned group and in-class support and team teaching where appropriate.  Children will also benefit from child-friendly IEPs in order to help communicate and monitor their progress, celebrate their successes and help identify their next steps.
Transitions from Nursery – Primary 1 and P6 to Secondary School are well established and impact positively for most pupils, especially those with additional support needs.  Next steps will involve building on the very good pastoral transition from Primary-Secondary school and planning for increased transition in children’s learning experiences in Literacy, Numeracy, Health and Wellbeing and Religious Education.  School staff will work in partnership with colleagues from other primary schools and the Secondary school to establish a more coherent transition programme.

How well does the school improve the quality of its work?
Some classes present regular opportunities for children to evaluate their learning and identify next steps.  Children are developing the skills to identify their strengths and work with their class teacher to plan next steps in their learning.  A more consistent approach from P1-7 will ensure greater understanding and awareness for the children of themselves as learners.

All school staff have been developing their approaches to self evaluation of literacy, numeracy and health and wellbeing.  This is monitored and evaluated weekly by the Principal Teacher and has led to a more focused approach to identifying children’s next steps in learning.  

All staff were involved in the school’s programme of continuous improvement.  An annual evaluation of progress made with priorities from the school improvement plan from session 2011-2012 were celebrated and next steps for the forthcoming school session identified.

Parents are regularly invited for comment on the strengths and areas for improvement throughout the school year, at school events and through Parent Council meetings.  This is then used to inform next steps for improvement.
Appendix 
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1.
What outcomes have we achieved?

	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	1.1
	Improvements in performance
	
	
	*
	
	
	

	1.2
	Fulfilment of statutory duties
	
	
	*
	
	
	


2.
How well do we meet the needs of our school community?

	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	2.1
	Learners experiences
	
	
	*
	
	
	

	2.2
	The school's success in involving parents, carers and families
	
	
	*
	
	
	

	3.1
	The engagement of staff in the life and work of the school
	
	
	*
	
	
	

	4.1
	The school's success in working with and engaging with the local community
	
	
	*
	
	
	

	4.2
	The school's success in working with and engaging with the wider community
	
	
	*
	
	
	


3.
How good is our delivery of key processes?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	5.1
	The curriculum
	
	
	*
	
	
	

	5.2
	Teaching for effective learning
	
	
	*
	
	
	

	5.3
	Meeting learning needs
	
	
	*
	
	
	

	5.4
	Assessment for learning
	
	
	*
	
	
	

	5.5
	Expectations and promoting achievement
	
	
	*
	
	
	

	5.6
	Equality and fairness
	
	
	
	
	
	

	5.7
	Partnerships with learners and parents
	
	
	*
	
	
	

	5.8
	Care, welfare and development
	
	
	
	*
	
	

	5.9
	Improvement through self-evaluation
	
	
	*
	
	
	


4.
How good is our management?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	6.1
	Policy review and development
	
	
	*
	
	
	

	6.2
	Participation in policy and planning
	
	
	*
	
	
	

	6.3
	Planning for improvement
	
	
	*
	
	
	

	7.1
	Staff sufficiency, recruitment and retention
	
	
	*
	
	
	

	7.2
	Staff deployment and teamwork
	
	
	*
	
	
	

	7.3
	Staff development and review Management and support of staff
	
	
	*
	
	
	

	8.1
	Partnerships with the community, educational establishments, agencies and employers
	
	
	*
	
	
	

	8.2
	Management of finance for learning
	
	
	*
	
	
	

	8.3
	Management and use of resources and space for learning
	
	
	*
	
	
	

	8.4
	Managing information 
	
	
	*
	
	
	


5.
How good is our leadership?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	9.1
	Vision, values and aims
	
	
	*
	
	
	

	9.2
	Leadership and direction
	
	
	*
	
	
	

	9.3
	Developing people and partnerships
	
	
	*
	
	
	

	9.4
	Leadership of improvement and change
	
	
	*
	
	
	


6.
What is our capacity for improvement?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	10
	Our capacity for improvement
	
	
	
	*
	
	


1

