
  
 
 
 

 

  
 
 
 

 



 

Our School 
Our school was built in August 1963.  Our school is led by a Head Teacher, Principal Teacher, with a 0.9 teaching        
commitment, 5 full time class teachers, 1 NQT and a part time Support for Learning Teacher. 
Our school has 1 full time administrative assistant, 3 permanent full time learning assistants, 1 temporary full time 
learning assistant and 1 part time temporary learning assistant.  There are 2 permanent playground supervisors. 
Our school ethos is centred round our motto “Caring at, Sharing at, Learning at...St. Luke’s”.   We aim to deliver the     
entitlements of every child through a Curriculum for Excellence enabling them to be Successful Learners, Confi-
dent   Individuals, Responsible Citizens and Effective Contributors. 
We have 7 classes currently arranged as follows: 
P1 (25)   P2        (25)   P3 (30)  P3/4 (25)   
P4/5 (20)    P6  (20)   P7 (20) 
Our attendance for session 2014.2015 is 94.5%.  Our free school meal entitlement currently stands from P4-P7 
currently stands at 28% reflecting  24 children from our current school roll.   Breakfast and After School Clubs 
run throughout the school session. 

How well do our children learn and achieve? 
Standardised assessments for reading, writing, numeracy and mathematics and spelling are in place from Primary 1 
to  Primary 7.   Assessment data for our Primary 1 pupils highlight that our pupils have made significant progress 
across their first year in school.  In PIPs assessments our Primary 1 pupils were significantly above both the local 
and national average in both literacy and numeracy.  Our Primary 1 pupils had the highest valued added progress 
within Midlothian for the second successive school session. This was further confirmed by with our scores in pro-
gress through maths assessments with all pupils showing average progress or higher compared with a national sam-
ple.      
Primary 4 pupils show mixed results for our cohort.  71 % of pupils displayed average scores or higher when com-
pared with the national sample in reading; however 29% of P4 pupils compared as below average in reading when 
compared with the national sample.  In maths pupils performed more favourably.  8% of our cohort are performing 
below the national average, while 68% of pupils are working in line with the national average and 16% are currently 
attaining higher.   
 
A whole school tracking system is in place to monitor individual and class progress across the school.  Teachers 
have been using assessment data to inform next steps in learning and to reinforce gaps in learning.  This will con-
tinue to be a focus next session with new school staff.  Pupils will also become more aware in the coming session of 
their own achievements and their next steps in learning.  In order to support pupils’ next steps in learning and raise 
attainment tracking systems are in place.  Standardised assessments are used to target pupils for additional sup-
port in school.  It also helps the school to deploy resources to meet the needs of our learners and improve our 
staff capacity to raise attainment. 
The whole school approach to spelling has been embedded this session.  All classes from P2-P7 uses single word 
spelling as a programme and assessment tool.   Significant work has been undertaken to develop staff confidence in 
assessing and grouping pupils following assessments.  This has significantly improved staff awareness of spelling 
abilities and areas of focus for individuals, groups and indeed the whole class.  Assessments in April 2015 high-
lighted that pupils across the school had improved their spelling age across the academic session. 
Pupil achievements and success within and beyond school are celebrated within the classroom and as part of school 
assemblies.  Classes participate in and lead class assemblies across the school year, sharing their learning and pre-
senting to their peers.  To further improve this we intend to have a whole school achievement book celebrating all 
successes from our school team and develop a new framework for assemblies for next session. 
 
Pupil Voice is valued through wide ranging opportunities for pupils to take on leadership roles throughout the 
school.  Our P3-P7 pupils are all members of pupil voice groups that meet twice per term.  These groups are:  Web 
Wizards, Leaders of Learning, Eco Warriors and Charity Stars Our infant classes have worked collaboratively to 
develop our ECO opportunities within the school and begin plans for our school playgrounds.  Pupils are also given 
additional responsibility by being playground   buddies and JRSOs.  
To strengthen pupil links with our adjoining school a series of shared 
experiences have taken place this session.  All pupils in our school 
have participated in shared play sessions to develop and rekindle 
friendships and establishing more positive relationships with our 
partner school.  Linking with our partner schools bid for playground 
upgrading we have attended a series of creative play workshops 
highlighting how we can use our environment to promote play.  Both 
schools also worked collaboratively on a shared art project for the 
local community, where all pupils were involved in creating a mural 
for our local community.  This has built on further from the success 
of our shared sports day. 
 
The introduction of French has been an area of significant develop-
ment this session in school.  Our school has been part of a pilot for 
Midlothian Council in introducing 1+2.  All pupils in school have been 
introduced to French language, through discreet lessons and as part 
of everyday classroom and school life.  The school has been supported by a French development officer and a 
French Assistante throughout the session to promote and encourage pupils to participate in French.  A framework 
has been developed for classes in the school with a minimum expectation for all stages for both French language 
and French cultural learning.  Staff have engaged enthusiastically with this initiative and have all attended CLPL 
training on French language learning.  This will continue to be an area of focus and development in session 
2015.2016. 
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Priorities for future development 
 To raise attainment and achievement at all stages of the school 
 To introduce outdoor learning across the school 
 To continue to embed French learning across the school 
 To develop a framework for assemblies for the school 
 To use visible learning as  a tool to improve attainment 
 To continue to develop and embed standardised assessment; engaging staff more fully in interpreting and using 

data in order to develop teachers’ ability to plan next steps for individuals  

How well does our school support our children to develop and learn? 

Our school is proud of its caring ethos.  There are positive relationships between staff, children and families.  The 
school encourages partnership working with parents and we aim to involve families in curriculum and pastoral events.  
All parents and carers and given the opportunity to meet twice yearly with their child’s class teacher and uptake 
here is positive.  In March 2015 attendance was over 93%.  School staff aim to provide information to families 
promptly, having an open door policy and by contacting parents directly with both positive and development areas 
for pupils.   
 
Staff have worked collaboratively both in school and within our Associated Schools Group to ensure we are meeting 
the needs of all of our learners.  Teaching staff undertook professional development in association with Midlothian ’s 
Education Psychology team in confident staff, confident children.  Sessions led to improved staff awareness of bar-
riers to learning and understanding, linked with effective strategies in assisting the child to move forward. 
Staff participate in IEP and agency meetings for pupils across the school, working closely with partner agencies to 
development needs and resources to assist learning are met and implemented across the school. 
 

Teaching approaches and staff collaboration are ensuring that we continue to 
make progress in pupil learning across the curriculum.  In numeracy and mathe-
matics, a minimum learning time expectation of five hours per week has been 
implemented in all classes.  This ensures that all pupils are experiencing at least 
one hour of numeracy per week.  Number counts approaches to numeracy are 
evident in all classes across the school, with a station approach to numeracy evi-
dent in most classes on a daily basis.  Staff are working collaboratively to en-
sure numeracy learning experiences are relevant and meet pupil needs.  There 
has been a significant increase in dialogue 
between teachers and support staff in dis-
cussing numeracy and support roles across 
the school.   
 
A successful financial education week was 
held for the whole school this session, to 

support pupils in their understanding of finance, financial planning and how 
knowledge of money and finance is required in many careers.  All pupils partici-

pated in a range of activities, supported by a 
range of agencies, including Santander, Museum 
on the Mound, TSB, SCIAF and parents who 
shared how money affects their daily lives and 
careers.  This is a focus that we intend to re-
peat on a bi-annual basis in school. 
 
This session our school has piloted French learning as part of the 1+2 languages ini-
tiative.  All pupils across the school have had the opportunity to learn French.  
Staff have embraced this initiative and pupils have been eager and quick to pick up 
language skills.  A framework for French language and culture learning has been de-
veloped and is being used in all classes across the school.  All classes have a dis-

creet French learning lesson per week, with French being used daily in all classes as part of everyday learning and 
routines. This will continue to be an area of development next session, before we introduce language three in school. 
 
The school has introduced outdoor learning this session, linking closely with Midlothian Outdoor Learning Service.  
All pupils across the school have had opportunities to learn in different learning environments, linked to learning 
within the classroom.  Pupils have explored a range of learning environments from 
the Pentland Hills, to the Poppy Factory, to a sawmill in East Lothian.  Staff dis-
cussions and feedback from pupils have highlighted the significance of this ap-
proach to learning with our pupils and how they are fully engaged and motivated 
to learn.  This approach has been positively received by pupils and will be an area 
of further focus and development next session. 
 
Pupil learning folios have been revisited this session.  Staff have trialled a num-
ber of approaches with pupils to reflect on learning and for pupils to establish 
next steps and targets.  Pupils need further work on what learning is and how 
they learn to make these successful.  Much support has needed to be given this 
session and staff are not fully certain that they are having the impact that they 
should as of yet.  To improve pupil awareness of learning, the school will use visi-
ble learning strategies to develop pupil awareness before re-introducing these folios.  This will be a key area of 
school improvement for next session.  
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How does our school improve the quality of its work? 
 
The school community is fully committed to continuous improvement of the school.  Staff fully engage in Career Long 
Professional Learning (CLPL) activities linked to school development priorities.  All teaching staff participated in 
French CLPL through participation in an eight week programme, while also fully engaging with the French development 
officer and French Language assistant who provided support in school.  All teaching staff have also completed Confi-
dent Staff, Confident Children development training to ensure we can support pupils appropriately within school.  
Members of staff have undertaken professional qualifications to develop teaching and learning and supporting pupils 
within classrooms across the school.   
Staff work collegiatively within the school.  Weekly whole school staff meetings provide opportunities for the whole 
staff team to plan, discuss and share ideas for learning, giving a platform for the views of all to be valued and taken 
forward. Departmental meetings take place to plan themes in learning and literacy across stages, providing opportuni-
ties for professional dialogue and shared planning.  This has assisted with pace and pupil progress. 
 
A whole school approach to planning, assessment and monitoring is now established and followed by all staff.  The an-
nual monitoring and assessment calendar provides a clear framework for staff.  Longitudinal tracking of both year 
groups and individual pupils provide clear data on pupil progress, aiding staff.  Staff confidence in using attainment 
data to inform next steps is much developed and staff use this data in planning themes in learning.  Having an open 
forum for discussion within the school has outlined areas for development and monitoring of new implementations.  
This has been particularly evident in an evaluation of planning and assessment to increase effectiveness and reduce 
paperwork.   
A new system for planning has been planned and implemented by all staff, with a view to reviewing assessment evi-
dence in the coming session. Planning is more reactive in all classes and can take into account pace and progress of pu-
pils.  Reflection in more apparent and focused within weekly planning and this is clearly linked to next steps and evalu-
ating progress.  Forward planning meetings took place this session with the Head Teacher to discuss planning, pro-
gress and areas of concern.  These were positively received by all members of staff and will be further developed 
next session.  The whole staff team have participated in evaluation sessions led by our Schools Group Manager.  These 
sessions provided opportunities for staff to celebrate our successes as a staff team, identify areas of strength and 
discuss our next steps in moving forward.  Staff confidence in using the quality indicators to evaluate school progress 
and performance is much improved and staff can now use these to assist in auditing performance. 
 
Priorities for future development 
 Visible learning to be a key development in school improvement plan next session 
 Peer observations to take place in a supportive environment 
 School evaluations and collection of evidence to take place throughout the school session 

The school is part of the St. David’s Associated Schools Group. The ASG works closely 
together and plans shared CAT sessions for all teaching staff, developing more collab-
orative approaches, for example  to religious education, and modern language learning, 
through being the Midlothian Pilot ASG for this.   Pupils are supported well in their 
transition to St David’s High School through a planned programme of transition events 
from Primary 6, culminating in an ASG residential camp before attending a two day vis-
it.  Added to this, are the use of profiles, Seemis Tracking and Monitoring, standard-
ised assessment data and key transition meetings with primary and secondary staff 

informing planning for the transition to S1, as 
well as enhanced transition programmes for indi-
vidual pupils. 
 
Relationships with our campus schools continue 
to develop.  Pupils have participated in shared 
learning experiences linked to outdoor learning 
with our campus primary school.  These opportu-
nities have provided data for Mayfield Primary 
relating to playground improvements.  Shared 
playtimes have also provided opportunities for 
pupils to rekindle and make new friendships.  Staff worked collaboratively to 
plan a shared sports day for the two schools.  This was a huge success and 

something we hope to continue in the future. 
 
Transition opportunities continue to be developed across early level  with Mayfield Nursery School to ensure con-
sistency and progression.  Shared learning opportunities and a nursery/P1 topic provided opportunities for pupils to 
develop learning opportunities in both settings.  
 
The school continues to have strong links with Mayfield Library, situated on the campus.  This link continues to assist 
the school to develop its commitment to raising attainment.  All classes in the school visit the library regularly to de-
velop enjoyment in reading.  The school participates fully in all library led initiatives, including author visits, themed 
days and science events. 
Priorities for future development 
 Develop opportunities for outdoor learning across learning for all pupils 
 Develop opportunities for learning for work and skills for life 
 Develop methods to inform and engage families that have English as an Additional Language 
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 School evaluations and collection of evidence to take place throughout the school session 
 Continued focus on using attainment data 
 Development of assessment system linked to learning folios to be introduced to pupils following understand-

ing of learning by pupils 
 
How do you ensure equality and inclusion and promote diversity across the school? 
 
The school identified linking more closely with our parish community to be a priority. A liturgical calendar provided 
a clear framework for both school and parish to follow across the session.  A new format for school masses was 
introduced following consultation with staff and the parish priest, 
providing a more meaningful celebration for pupils and staff.  A 
clear overview for visiting the church to celebrate Mass has ensured 
that the whole school has become more aware of our faith and how 
we can celebrate this together.  In school, our faith was a priority 
also.  There was a clear programme of liturgy sessions for pupils, 
with hymn singing and religious themed assemblies across the ses-
sion.  This ensured that our faith became more central to our school 
community. 
 
The school continues to liaise with external agencies effectively to 
ensure we meet the needs of pupils, particularly those with addition-
al needs or support requirements.    The school works weekly with 
the EAL team to provide support to pupils with English as an additional language in school.  This support has been 
commented on favourably by staff as a support and a source of advice for pupils in ensuring they access the school 
curriculum and integrate well within our school community.  As part of our evaluations an overview of pupils with 
additional support needs was updated on the school system, providing clear information. 
To develop staff awareness of pupil wellbeing teaching staff attended Confident Staff, Confident Children train-
ing.  This programme provided staff with an opportunity to consider the emotional wellbeing of our pupils, barriers 
that they may have to their own learning and how we can use this information to break down barriers to ensure 
these pupils succeed. 
 
Staff identified a need to undertake some bereavement and loss training.  This was recognised across the school 
as a priority for all staff and was led by members of the educational psychology training.  This session delivered 
information to staff on the stages of bereavement and grief, providing an understanding and tools that could be 
used to assist pupils within our own school setting. 
 
It has been identified by staff and pupils that levels of behaviour have improved considerably across the school.  
Clear and consistent approaches to behaviour management in all classes have been key to this and similarly within 

our school playgrounds.  Clear expectations were set to pupils and this has 
been responded to well across the school.  The approach to Golden Time has 
shown success with the numbers of pupils losing Golden Time reducing sig-
nificantly across the session.  Our Golden Time Treat has been enthusiasti-
cally received by pupils. 
 
Pupil voice has been heightened in school this session through the use of 
pupil focus groups.  Pupils have been able to work across stages to develop 
aspects of learning and share these with other pupils across the school.  To 
develop this more fully, next session key learning activities and priorities 
must be identified for each 
group. 
 
  

 
Priorities for future development 
 Renew vision, values and aims in line with work on visible    

learning 
 Revisit school rules in line with visible learning 
 Revisit school behaviour policy 
 Creation of information booklet for parents, including a re-

source for EAL families about learning at St, Luke’s 
 Clear aims and goals for pupil focus groups 
 

  
 
 
 

 School evaluations and collection of evidence to take place throughout the school session 
 Continued focus on using attainment data 
 Development of assessment system linked to learning folios to be introduced to pupils following understand-

ing of learning by pupils 
 
How do you ensure equality and inclusion and promote diversity across the school? 
 
The school identified linking more closely with our parish community to be a priority. A liturgical calendar provided 
a clear framework for both school and parish to follow across the session.  A new format for school masses was 
introduced following consultation with staff and the parish priest, 
providing a more meaningful celebration for pupils and staff.  A 
clear overview for visiting the church to celebrate Mass has ensured 
that the whole school has become more aware of our faith and how 
we can celebrate this together.  In school, our faith was a priority 
also.  There was a clear programme of liturgy sessions for pupils, 
with hymn singing and religious themed assemblies across the ses-
sion.  This ensured that our faith became more central to our school 
community. 
 
The school continues to liaise with external agencies effectively to 
ensure we meet the needs of pupils, particularly those with addition-
al needs or support requirements.    The school works weekly with 
the EAL team to provide support to pupils with English as an additional language in school.  This support has been 
commented on favourably by staff as a support and a source of advice for pupils in ensuring they access the school 
curriculum and integrate well within our school community.  As part of our evaluations an overview of pupils with 
additional support needs was updated on the school system, providing clear information. 
To develop staff awareness of pupil wellbeing teaching staff attended Confident Staff, Confident Children train-
ing.  This programme provided staff with an opportunity to consider the emotional wellbeing of our pupils, barriers 
that they may have to their own learning and how we can use this information to break down barriers to ensure 
these pupils succeed. 
 
Staff identified a need to undertake some bereavement and loss training.  This was recognised across the school 
as a priority for all staff and was led by members of the educational psychology training.  This session delivered 
information to staff on the stages of bereavement and grief, providing an understanding and tools that could be 
used to assist pupils within our own school setting. 
 
It has been identified by staff and pupils that levels of behaviour have improved considerably across the school.  
Clear and consistent approaches to behaviour management in all classes have been key to this and similarly within 

our school playgrounds.  Clear expectations were set to pupils and this has 
been responded to well across the school.  The approach to Golden Time has 
shown success with the numbers of pupils losing Golden Time reducing sig-
nificantly across the session.  Our Golden Time Treat has been enthusiasti-
cally received by pupils. 
 
Pupil voice has been heightened in school this session through the use of 
pupil focus groups.  Pupils have been able to work across stages to develop 
aspects of learning and share these with other pupils across the school.  To 
develop this more fully, next session key learning activities and priorities 
must be identified for each 
group. 
 
  

 
Priorities for future development 
 Renew vision, values and aims in line with work on visible    

learning 
 Revisit school rules in line with visible learning 
 Revisit school behaviour policy 
 Creation of information booklet for parents, including a re-

source for EAL families about learning at St, Luke’s 
 Clear aims and goals for pupil focus groups 
 








